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In previous columns I have mentioned studies that 
describe discrimination against women, African-
Americans and Hispanics in higher education. Now 
a new study provides more positive news for LGBT 
(lesbian, gay, bisexual and transgender) people who 
teach in the fields of science, technology, engineering 
and mathematics (STEM). 

In a survey conducted of more than 1,400 LGBT 
individuals working in STEM fields in the U.S., 
researchers found that the respondents believed that 
their peers generally accept them. The study pub-
lished in the “Journal of Homosexuality” also found 
that respondents in scientific fields with a high pro-
portion of women, such as the social sciences, were 
more likely to be supportive of their colleagues than 
those in more male-intensive disciplines, such as 
engineering. 

The survey, tiled “The Queer in STEM” consisted 
of 58 questions in an online survey that asked about 
gender and sexual identity, professional expertise 
and whether respondents felt that their work and 
social communities were welcoming or hostile. The 
survey was followed up with one-on-one interviews 
with more than 100 participants over e-mail, phone 
and Skype. The researchers are now analyzing the 
transcripts from those interviews for patterns that 
point to other practices that could make science more 
LGBT-friendly. 

An interesting aspect of this research is that 57 per-
cent of the respondents said that they were “out” to 
half or more of their colleagues, which is higher than 
the 47 percent of people who said they were open 
about their sexuality in a 2014 survey of the gener-

al U.S. workforce conducted by the Human Rights 
Campaign Foundation. 

When it came to self-identification, these research-
ers found a wide diversity of labels. Although most 
respondents identified themselves as gay, lesbi-
an, bisexual, transgender, queer or asexual, some 
checked more than one box, while about five percent 
wrote down an identity not included in the survey's 
list, such as “polyamorous,” “non- monogamous” or 
“pansexual.” 

In order to reach as many individuals as possi-
ble, the authors of this study made extensive use 
of social media and networking. By doing so their 
analysis of the distribution of their respondents 
showed that they came in the same proportion of 
those estimated by the U.S. Census Bureau for the 
LGBT population in the country. Yet, the respon-
dents were mostly young, which suggests that they 
may be more open about their sexuality than older 
individuals.

This reveals that still there is some road to go when 
it comes to people’s openness about their gender and 
sexual identities, despite greater acceptance of mem-
bers of the LGBT community by the general public 
and the landmark decision by the U.S Supreme Court 
declaring the right of people to marry regardless of 
their gender. Hopefully more people will become 
open about their sexuality since other studies have 

shown that those who are not open about it are more 
likely to be stressed out at work and have negative 
attitudes toward their work and co-workers.

Another conclusion out of this study is that if we 
want to create a better work environment for mem-
bers of the LGBT community we need to increase 
the number of women in academia. Women are still 
discriminated against in higher education. Despite 
the fact that 60 percent of all doctoral students (the 
main feeder for the educators in higher education) 
are women, they make up 46 percent of the assistant 
professors, 38 percent of the associate professors and 
only 23 percent of the full professors. And all the 
while they earn, on average, 10 percent less than their 
male counterparts.

A study published last January in the journal 
“Science” showed bias against women and African-
Americans in academia is oftentimes based on the 
impression that they were not considered to be as 
“bright” as their white, male peers.

In other words, we need to break the stereotype 
that scientists are, for the most part, straight white 
men. To that end we need to become more proactive 
in changing the culture of academia. Despite constant 
criticism that higher education institutions are “too 
liberal” and “too politically correct,” the fact of the 
matter is that discrimination is still a serious problem 
despite the fact that most of its members are highly 
educated individuals.

In addition to equalizing the number of women in 
academia, institutions of higher education can take 
other steps to become more welcoming of members 
of the LGBT community. For example, respondents of 

the survey said that they felt more comfortable about 
their sexuality when working in places where there 
was formal support from their employers as well as 
strong and unequivocal diversity statements in the 
official policies of their institutions. Another sugges-
tion is that we need to be more explicit with certain 
questions when it comes to recruiting students, such 
as if they can be open about their sexuality regard-
less the career they want to pursue by telling them 
not only “yes” but also “and you will not be alone.” 
Kristen Renn, a social scientist at Michigan State 
University in East Lansing who studies LGBT college 
students, first proposed this idea. 

For a very long time, recruitment advertisements 
by academic institutions have included statements 
regarding “equal opportunity” and even encour-
agement to individuals of groups underrepresented 
in academia to apply. Yet, surveys show that those 
statements are rarely followed up with appropriate 
action. Most academic ads do not even mention sex-
ual orientation in their statements. 

It does not help either that, according to recent 
studies, the proportion of minority individuals at 
the head of postsecondary institutions is decreasing, 
even at those schools whose student bodies are made 
up largely of minorities. And the number of those 
who are openly members of the LGBT community is 
minimal. 

Dr. Aldemaro Romero Jr. is a writer and college pro-
fessor with leadership experience in higher education.  
He can be contacted through his website at: http://www.
aromerojr.net
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A motion was made and seconded to amend the resolution to be for 
four nodes. Following that successful vote, the resolution was passed 
unanimously for approval.

In other business, the council unanimously approved a resolution for 
authorizing the Hawthorne Hills Planned Unit. The proposed 10.7-acre 
subdivision will sit on the south side of Goshen Road across from the 
Vicksburg subdivision and consist of 24 to 30 building envelopes. 

City Engineer Eric Williams discussed the citizens' concerns about 
drainage into Ebbets Field and the proposed daycare site. He told coun-
cil that the Ebbets Field drainage should slow with the development, 
and that the daycare site's capacity has been cut down to 100 children 
from 130, which should lessen traffic on Goshen Road.

There was no further discussion on the project.
Construction is expected to start this fall with home sites available 

in the spring.
Also, the Council approved the purchased of a three-quarter-ton 

pick-up truck for the Parks and Recreation Department for $24,000 
from Bob Ridings Fleet Sales Program, and the capital purchase of two 
new fully-equipped police patrol vehicles for $67,022 from Landmark 
Ford.

The patrol cars came in $1,778 below the $68,800 that was granted 
during the budget process. Trueline Communications will install the 
vehicles with much repurposed and some new equipment.

The council also accepted the resignation of Jean Kittrell from the 
Band Board effective immediately.
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Bond for Smith has been set at $30,000.
Morris and Smith had previously been charged with theft in sepa-

rate cases, thus turning the retail theft into felonies.
Also, Jason D. Madison was charged by the Madison County State's 

Attorney with theft over $500.
The incident was first reported on Aug. 5 after the property owner 

on the 100 block of Second Avenue had found copper tubing and 
condenser coil  removed from air conditioning units, along with an 
aluminum lamp post, a stove from the upstairs kitchen and smoke 
detectors.

Madison allegedly lived at the residence until Aug. 4, and the items 
were found to be missing during a move-out inspection.

"Damages were estimated at $3,734.60," Fillback said. "After the 
officers had the information and followed up on it, they reviewed it 
with the State's Attorney and they felt there was enough for a war-
rant."

Fillback said the $3,734.60 consists of the missing items along with 
any damage caused in taking the items.

As of Sept. 1, Madison had not been served his warrant.
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Poulson recalled that her grand-
daughter wasn’t happy with her 
answer at that time.

Emily’s mother, Dawn 
Lymberopoulos said, “There’s so 
many girls from the Chicago area 
that are so polished. It’s difficult to 
know what the judges are looking 
for and they’re only going to pick 
one. We’ve been in other pageants 
where you thought you did a real-
ly good job and come away with 
nothing.”

However, once the judges named 
the four runners-up for Illinois 
American Miss Teen, six remaining 
contestants stood on stage anxiously 

waiting for the winner’s name to be 
called. 

“Making it into the top 10 finalists 
was exciting,” Lymberopoulos said. 
“The emcee began talking about the 
winner and all of a sudden the judg-
es starting looking at me and then 
they called my name. I was in com-
plete shock. My mouth dropped and 
I was speechless. I won $1,000 and 
airfare to California to compete for 
the national title in November for 
the National American Miss Teen.”

 Lymberopoulos said she is look-
ing forward to representing the 
State of Illinois at the national com-
petition in November.

And, she’s going to continue to 
ponder the question about who she 
would like to have dinner with if 
she could choose anyone. Just in 
case it’s posed again in competition.
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Southern Illinois Hospice was started in 1981 and will serve about 2,700 
patients this year, according to the website. They cover 27 counties in south-
ern Illinois.

“We remain dedicated to our mission of providing hospice care to the peo-
ple of southern Illinois, and we continue to be honored and humbled that our 
patients and their loved ones entrust us with this important responsibility,” a 
posting on the company’s website said. 

The home has not stopped accepting new patients, Phillipson said. 
After the end of the year, the company will try to sell the property and the 

building.
“We hope to find another health care provider,” she said, “because it’s a 

special place.” 
“But they’re not going to be doing anything until there are no patients and 

family going out there so we don’t add any more stress to their lives,” she 
said.
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With a twist
Irv the balloon artist, of Abra-Kid-Abra, decorates a creation for a youngster during Saturday's kick off to Painting the 
Town Gold, a month-long effort to raise funds for and awareness of pediatric cancer. The kick off was conducted at 
Edwardsville City Park and the Painting the Town Gold effort is being spearheaded locally by pediatric cancer survivor 
Todd Schultz. 

Bill Tucker/Intelligencer
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Southern Illinois University Edwardsville 
will honor eight remarkable graduates at the 
2015 SIUE Alumni Hall of Fame ceremony on 
Friday, Oct. 2 in the Morris University Center. 
These alumni have achieved exploits in their 
respective fields, are role models and are tes-
tament to SIUE’s educational excellence.

A cocktail reception in the MUC restaurant 
will begin at 6:30 p.m. Dinner and an awards 
presentation will begin at 7:30 p.m. in the 
MUC Conference Center.  

“Those selected for the Alumni Hall of 
Fame represent the best of SIUE,” said Steve 
Jankowski, director of Alumni Affairs. “It is 
our honor to induct these outstanding indi-
viduals.”

The 2015 honorees listed by their college 
or school:

Julion-Wrenetha – School of Nursing: Dr. 
Wrenetha Julion, BS Nursing ’80 Dr. Wrenetha 
Julion is a professor in the Rush University 
College of Nursing. During the past 34 years, 
Julion’s clinical focus has been the care of 
women, children, families and critically ill 
neonates, before transitioning to research and 
academia. She is co-author of the Chicago 
Parent Program, a nationally recognized par-
ent-training program for at-risk families liv-
ing in low-income, ethnic minority commu-
nities. Julion is a resolute activist for greater 
diversity and cultural competency among 
health care professionals. She is a dynamic 
advocate for meaningful societal change that 
challenges health disparities, health inequity 
and social injustice.

Dave Mayo – School of Business: Dave 
Mayo, BA Music ‘82/MBA ‘88 Dave Mayo 
started his career in information systems in 
1981 at Worldwide Insurance after transition-
ing from a music career. In 1994, Mayo joined 
Edward Jones as director of finance/human 
resource systems. He was named a partner 
in 2001. In 2008, he took responsibility for 
information systems strategic delivery and 
joined the division’s executive team. Under 
Mayo’s leadership, Edward Jones’ industry 
technology ranking jumped from last place 
to first place within five years. Mayo incorpo-
rates his passion for the arts by giving back to 
the community. He served as Edward Jones’ 
partner chair for the annual 2012 Arts and 
Education Council fundraiser. Mayo contin-

ues to pursue his love of music, performing 
as a percussionist and timpanist.

Richard Bragga – College of Arts & 
Sciences: Richard Bragga, BA Mascomm/
TV-Radio ’77 / MS Mascomm ‘82 Rick Bragga 
is the president of Philanthropy 1, a philan-
thropic services and communications compa-
ny. He is the only person to be awarded the 
Association for Healthcare Philanthropy’s 
(AHP) three top honors for leadership, writ-
ing and research. He has led and participated 
in charitable teams raising more than $350 
million, authored numerous AHP journal 
articles, and presented more than 50 region-
al and national education sessions. Bragga 
supports his community through the Boy 
Scouts, serving on the National Advisory 
Council, Southern Region Board and as chair 
of numerous other committees.

Dave Mayo – College of Arts & Sciences: 
Terry Turchie, MS Government ‘76 Terry 
Turchie graduated from California State 
University at Sacramento in June 1972 with 
a bachelor ’s in criminal justice. He earned 
a master ’s in government from SIUE in 
1976. He joined the FBI in a clerical capacity 
in July 1972 and was appointed as an FBI 
special agent in February 1976. He spent 30 
years in the FBI, working in the Portland, 
New York City, San Francisco, Sacramento, 
Charlotte and Atlanta field divisions. After 
retiring from the FBI in 2001, he worked 
as the senior counterintelligence officer at 
Lawrence Livermore National Laboratory. 
In 2008, Turchie co-founded TK Associates, 
a San Francisco risk management firm. He 
frequently serves as a consultant to corporate 
and law enforcement organizations.

Dr. Darryll Beard – School of Dental 
Medicine: Dr. Darryll Beard, BS Biological 
and Medical Sciences ’80, DMD ’83 Dr. 
Darryll Beard is presently serving as co-chair 
of the Illinois Mission of Mercy—an event 
that will provide an estimated $1 million in 
free dental care to patients who would not 
otherwise have access to necessary treatment. 
In July 2016, Beard will help bring the Illinois 
State Dental Society Foundation-sponsored 
event and approximately 1,000 volunteers 
together to serve patients in need at the 
Gateway Center in Collinsville. He serves 
the American Dental Association (ADA) on 
the Council on Ethics, Bylaws and Judicial 
Affairs. Beard maintains a private dental 
practice in Waterloo.

Dr. Walter Warfield – School of Education, 
Health and Human Behavior: Dr. Walter 
Warfield, BA Historical Studies ’68, MSEd 
Educational Administration ’73 Dr. Walter 
Warfield is currently a scholar in residence in 
the College of Education and Human Services 
at the University of Illinois-Springfield. At 
the age of 26, he assumed the position of prin-
cipal of Mason City High School and eventu-
ally rose to serve as executive director of the 
Illinois Association of School Administrators 
(IASA). Among his numerous endeavors, 
Warfield served as state president of the 
IASA, national president of the Horace Mann 
League and Association of State Executives, 
and an affiliate of the American Association 
of School Administrators. Warfield is vocal 
in his support for the American public school 
system.

Dr. Daryl Beetner – School of Engineering: 
Dr. Daryl Beetner, BS Electrical Engineering 
’90 At SIUE, Dr. Daryl Beetner was a presi-
dential scholar, a fellow of the Undergraduate 
Research Academy and a recipient of the 
SIUE Foundation Academic Excellence 
Award. He received a four-year graduate 
fellowship from Washington University in 
St. Louis, where he obtained a master ’s and 
doctorate in electrical engineering in ‘94 
and ‘97, respectively. He joined the facul-
ty of electrical and computer engineering 
at the Missouri University of Science and 
Technology in 1998. Beetner has won local, 
regional and national awards for teaching, 
research and service, including the Missouri 
S&T Faculty Excellence Award and the C. 
Holmes MacDonald Outstanding Young 
Electrical Engineering Professor Award. He 
helped develop Missouri S&T’s Center for 
Electromagnetic Compatibility, one of the 
NSF’s most successful industry/university 
cooperative research centers.

John Shimkus – Graduate School: 
Congressman John Shimkus, MBA ’97 
(Inaugural Inductee) Congressman John 
Shimkus (R-Collinsville) represents parts of 
central and southern Illinois in the U.S. 
House of Representatives where he serves 
as a senior member and subcommittee chair-
man on the House Committee on Energy 
and Commerce. He has worked with his col-
leagues on both sides of the aisle to advance 
policies that enhance our nation’s energy 
security and public safety. He has also been a 
strong supporter of The NCERC at SIUE.
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