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Everybody hates red tape. Obviously there are 
good reasons why regulations exist. From avoiding 
embezzlement to plain accountability we know that 
regulations must exist. The problem is that excessive 
(and bad) regulations can be damaging to both private 
and public enterprise, and higher education is not an 
exception.

During the 2013-14 fiscal year, the federal govern-
ment provided nearly 20 million grants and loans to 
students from low- and middle-income families total-
ing more than $160 billion. For the same period the 
National Institutes of Health increased their support 
to postsecondary institutions to roughly $30 billion, 
while the National Science Foundation provided near-
ly $7 billion. Millions more came from other federal 
agencies. 

The agency in charge of making sure postsecondary 
institutions that benefit from federal support are in 
compliance with all laws and regulations is the U.S. 
Department of Education. The mandates that have to 
be followed for compliance run about 2,000 pages of 
text. They tend to be so complicated and obscure that 
the government has to issue amendments or clarifica-
tions at a rate of more than one per work day. 

The consequence is a complicated and confusing 
web of regulations that are expensive to comply with, 
and that distract postsecondary institutions from their 
main business: educating students. 

Given all of the above, in 2013, a bipartisan group 
of U.S. Senators established a task force of college and 
university presidents and chancellors to study federal 
regulation of higher education broadly and identify 
potential improvements. This group just published 

their report and the results of their work were aston-
ishing in many ways.

In addition to making very sound recommenda-
tions, the 141-page document titled, “Recalibrating 
regulation of colleges and universities,” provides facts 
and figures that are astounding, although not totally 
surprising. 

For example, they concluded that, “Many rules are 
unnecessarily voluminous and too often ambiguous, 
and that the cost of compliance has become unreason-
able.” Among the recommendations and conclusions 
of the panel was for the Department of Education 
to recognize “good faith” efforts by postsecondary 
institutions to comply. Another conclusion was that 
the government appears indifferent to the regulatory 
burden it imposes.

The panel also concluded that, “Many regulations 
are unrelated to education, student safety, or steward-
ship of federal funds—and others can be a barrier to 
college access and innovation in education.”

Just to give you an idea of how much work is behind 
complying with all federal regulations, colleges and 
universities have to be aware of the nearly 175,000 
pages in the “Code of Federal Regulations,” which 
means hundreds of thousands, if not millions, are 
spent just trying to keep up with all mandates. Last 
year, Stanford University alone spent $29 million just 
to remain in compliance with government regulations 

– about 7.5% of what they collect in tuition money 
from students. That is one of the many reasons why 
students’ tuition and fees keep increasing year after 
year. In fact, one of the recommendations of the panel 
is for the Department of Education to better assess the 
cost of compliance.

To make things worse, the Department of Education 
is very slow on acting on those regulations. They have 
been known to take up to 17 years in some cases in 
ordering corrective measures when they see viola-
tions. And when conducting their own investigations 
they follow procedures that seem to defy common 
sense.

Take, for example, the notorious case of the 2007 
mass shooting at Virginia Tech. It took four years for 
the Department of Education to mandate fines to the 
institution for violations of the Clery Act (aimed at 
keeping and disclosing crime information by colleges 
and universities), and they did so without ever consult-
ing with any representative of Virginia Tech about the 
tragedy. They did not even visit the campus to conduct 
an investigation.

Other recommendations of the task force report were 
aimed at streamlining compliance procedures in order 
to reduce costs, eliminate barriers to innovation and 
shed more clarity about proper policies and procedures.

Yet, these are not the only barriers institutions of 
higher education face today in terms of compliance. In 
addition to the federal regulations, states keep increas-
ing their own regulations, become more intrusive into 
the business of education. This, of course, is paradoxi-
cal since state governments are providing less and less 
money but impose more oversight.

At one time I worked for a state institution that had 
levied a cap on the number of vehicles state universities 
could own. The number mandated was arbitrary and 
began to create unnecessary problems.  For example, 
one of the faculty members in one of the institutions 
that had already reached the cap received a major fed-
eral grant that included funds for him to buy an all-ter-
rain vehicle he needed for his fieldwork. Yet, before 
buying it he had to receive a special dispensation from 
the governor of the state despite the fact that he was not 
even using state money for the purchase.

Sometimes postsecondary institutions inflict the 
damage themselves. I have been personally involved 
in authorizations for small amounts of money that 
require a dozen of signatures to be approved. Add to 
that regulations that are virtually impossible to enforce 
because either the language is too vague or because lack 
of common sense in their application.

For example, I once witnessed how the office of 
institutional compliance at a university tried to force 
the hiring of a legally blind person as a video editor, 
despite the fact that it is impossible for a person with 
that disability to perform such a job.

If we want institutions of higher education to be more 
responsive to the societal needs, then we have to ensure 
that external and internal regulations make sense and 
don’t give accountability a bad name.

Dr. Aldemaro Romero Jr. is a writer and college professor 
with leadership experience in higher education.  He can be 
contacted through his website at: http://www.aromerojr.net

The opinions expressed in this column are those solely of 
the author.
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The first ordinance approved calls for the placement of a stop sign 
on Huntington Drive on the south side of the road, 5 feet west of 
Westminster Drive facing west.

Further, a no parking sign will be erected on the west side of 
Westminster Drive, 100 feet north Huntington Drive and on the west side 
of Westminster Drive up to and beyond 100 feet south of Huntington 
Drive.

In addition a no parking sign will be placed on the west side of Mark 
Trail Drive 115 south of the intersection of Edwards Drive and approxi-
mately every 200 feet thereafter along the west side of Mark Trail Drive.

All three requests were made before the Public Safety Committee by 
residents of those areas.

In other business, the board approved an amendment to the ordinance 
establishing the Glen Carbon Historical Commission.

The change allows the members of the commission to select their own 
chairperson.

Commission members Ron Hicks, Diane Rasplica-Jones, Larry Jones 
and Carol Dappert attended Tuesday’s meeting and Glen Carbon Mayor 
Rob Jackstadt addressed them.

“It seems like for a long time, there has been discussion about chang-
ing the structure of about the possibility of changing the historical 
museum commission. One idea was changing the number, the mem-
bership,” Jackstadt said. “That’s not why we are here tonight. What are 
here tonight, is to contemplate a change where the chairperson of your 
commission is not nominated with the advice and consent of the Village 
Board, this board, but is selected by the majority of your members. And 
so that is the only change being made and, generally speaking, that’s 
consistent with most of our advisory committees. In most of the commit-
tees, it is left up to their membership who their chairperson is.”
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“We’re doing something a little bit different. We do a 
lot wreaths and door hangings and this time we are mix-
ing it up a little bit and we are making a burlap banner,” 
Verheyen said. 

Participant’s banners will be limited to seven charac-
ters: numbers, letters or shapes.

Verheyen offered ideas for participant’s banners 
including, a child’s name, spring, summer, family or 
their last name.

In speaking about the banner, Verheyen said it could 

be hung above the mantle, used in family pictures or as 
a decoration for a room.

Deciding on the craft for the party is a decision that 
is made by Verheyen and Barbara Tingley, instructor for 
the party.

“Obviously on Pinterest there are a lot of different 
options, so me and our instructor Barbara Tingley, we 
go and find different ideas and kind of bounce them off 
each other and talk about if it is going to be easy to teach 
as a group or is this something that we need a smaller 
group,” Verheyen said. “So we try to make it where if 
people need more instruction Barbara is there to help 
and she walks around basically the whole party once. 
She gives the initial instructions and goes table to table 
to help people. We like to make it as simple as possible, 
that way people don’t feel overwhelmed when they 
come in and it’s something that’s relaxing and enjoyable. 

So there’s a lot of things that we take into consideration 
when we’re picking out the craft.”

The result is a fun event and participants have some-
thing to show at the end of the party.

“It’s a fun girls night out, but then you end up with 
something cute to either put on your wall or put on your 
door or in this case put it above your mantle or hang 
somewhere else in your house,” Verheyen said.

They are always looking for projects for future 
Pinterest Parties.

To suggest ideas, Verheyen said people should follow 
the Edwardsville Parks Department on Pinterest at www.
pinterest.com/edwardsvillepr/ and can send them craft 
ideas or they can visit the department’s Pinterest page 
and there is a board for Pinterest Party ideas that people 
can like or pin ideas for consideration for future parties.

Looking ahead, Verheyen said they would be hosting 

another in May, although no date has been set, and there 
is a possibility of hosting another in the summertime but 
no decision has been made.

Cost for the April Pinterest Party is $20.
The parties are held in the Marquee Room in the 

Wildey Theatre.
Each guest is asked to bring a snack that can be shared.
Alcoholic beverages will be available for purchase.
To view the craft, visit the Edwardsville Parks and 

Recreation Facebook page.
Registration for the party can be completed by visiting 

the city’s website at www.cityofedwardsville.com and 
closes on April 10.

Checks can be made payable to Edwardsville Parks 
Department, 118 Hillsboro Ave. Edwardsville, IL 62025. 
Write “Pinterest Party” on the envelope.
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I have served on the Board of Education for eight years. As a member 
of the Personnel Committee, we are responsible for hiring District 7 
employees, ensuring that quality teachers, administrators, and support 
personnel are in place to carry out the educational process. I also serve 
on the Facilities Committee. Community involvement includes member-
ship on the City of Edwardsville’s Plan Commission and the Executive 
Board of the “Edwardsville’s Better Place to Play” campaign.

I have made a positive difference for our students, employees, and 
community. District 7 is widely recognized as being one of the best 
school districts in the state of Illinois, one which is envied by numerous 
communities throughout the region. Local and national publications, 
such as Money Magazine and Business Insider, have recognized the suc-
cess of our district. Our district has grown by over 2,500 new students 
since 1996.

 However, there remain many challenges for this board and this com-
munity. I have demonstrated that I have the experience and expertise 
required to continue navigating the district through future financial 
challenges such as those that have existed during the past seven years.

I, along with my fellow incumbents, have provided steady leadership 
and at times have had to make difficult and unpopular decisions. But 
every decision that we have made has been in the best interests of our 
students. 

We have maintained strong academics.
We have maintained good class size.
We have not experienced major employee layoffs.
We have been good stewards of the taxpayers' money.
We have added new technology to our classrooms in order for our 

students to compete in the 21st century.
We have maintained strong athletics.
We have maintained strong performing arts.
We have collaborated with our partners of Lewis & Clark and SIUE to 

provide strong dual-credit opportunities for our students.
We have collaborated with major donors who have provided millions 

of dollars to our athletic and performing arts facilities.
Finally, as a Boy Scout, I took an oath to serve others, and as a soldier, 

I took an oath to serve my country. As a Board member, I took an oath 
to serve the students, parents, teachers and citizens of District 7, and I 
continue to do so today!
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VILLAGE Nursing schools seek cure for shortage
BLOOMINGTON, Ill. (AP) — 

With her advanced degrees, Amanda 
Hopkins could make a lot more 
money as a practicing nurse rather 
than as an assistant professor of nurs-
ing at Illinois Wesleyan University.

But Hopkins, in her second year at 
IWU, says, "For right now, this fits for 
me . because my passion fits it."

"I love being able to see that trans-
lation of theory into practice" with 
students she has in the classroom and 
in a clinical setting, Hopkins said. 
"To me, it's immediate gratification. 
Did it make sense for them? Did my 
teaching strategy connect with their 
learning strategy?"

With a looming nationwide nurs-
ing shortage, the challenge for nurs-
ing schools is to find more people 
with Hopkins' passion to teach the 
next generation of nurses.

A faculty shortage was cited by 
more than two-thirds of nurs-
ing schools responding to a recent 
American Association of Colleges of 
Nursing (AACN) survey as a reason 
why all qualified applicants were not 
accepted into their baccalaureate pro-
grams.

The Illinois Board of Higher 
Education awards Nurse Educator 
Fellowships each year as a way to 
retain well-qualified nursing faculty.

Hopkins and Ed Reitz, an assistant 
professor of nursing at Illinois State 
University, were among 22 recipients 
this year.

Hopkins already had looked into 
professional development opportu-
nities and a potential research project 
when she received a letter telling her 
the $10,000 salary supplement that is 
supposed to be part of the fellowship 
would not be awarded this year for 
budgetary reasons.

The money has been frozen as 
"non-essential spending" under an 
executive order from the governor, 
according to an IBHE spokesman.

Even without the money, the recog-
nition is nice, said Reitz, but he also 
was pleased to see ISU's online nurs-
ing program — which he teaches — 

listed among the top 100 Best Online 
Nursing Programs by U.S. News and 
World Report earlier this year.

Both Hopkins and Reitz are the first 
people in their families to graduate 
from college.

Reitz grew up on Bloomington's 
west side and graduated from ISU 
in 1982 — with a criminal justice 
degree.

Reitz took what he describes as 
a "zigzag" path that led to nursing, 
then teaching, after earlier positions 
as a social worker and detoxification 
counselor.

He considers it a "dream job." He 
likes the "educational stimulation" 

and the students. "They're young 
and they keep me young being 
around them."

Catherine Miller, interim dean of 
ISU's Mennonite College of Nursing, 
said although the number of doctoral 
graduates in nursing is increasing, so 
are the opportunities.

Full, associate and assistant pro-
fessors at ISU are required to have 
doctoral degrees; instructional pro-
fessors, who teach the bulk of under-
graduate classes must have master's 
degrees, Miller said.

IWU requires its full-time nursing 
faculty to have doctoral degrees.

Filling positions is "very diffi-
cult," agreed Vickie Folse, director of 

IWU's School of Nursing.
An opening in the sociology 

department, for example, might 
attract hundreds of qualified appli-
cants, she said.

"With nursing, we get fewer than 
10 that meet the qualifications," Folse 
said.

Nursing salaries
The problem is nationwide. The 

limited pool of doctoral-prepared 
faculty was cited by 31.4 percent of 
schools responding to the AACN 
survey on the difficulty in finding 
nursing faculty. Noncompetitive sal-
aries, compared to those in nursing 
practice, was cited by 28.4 percent.

In this Feb. 20, 2015 photo, Illinois Wesleyan University assistant professor of nursing 
Amanda Hopkins, a recipient of a Nurse Educator Fellowship from the Illinois Board of 
Higher Education, IBHE, teaches a nursing class at Illinois Wesleyan’s State Farm Hall in 
Bloomington, Ill.
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Budget-patching deal dips into various state funds
SPRINGFIELD, Ill. (AP) — A bipartisan 

agreement to plug a $1.6 billion budget hole 
includes more than $1.3 billion in fund trans-
fers from a variety of sources to avert shut-
downs of Illinois state programs and services.

The move, signed into law by Gov. Bruce 
Rauner on Thursday, digs into some of the 
largest piles of money in the state, including 
one intended to pay for highway construction, 
and some lesser known funds, such as ones to 
promote renewable energy sources and oversee 
the disposal of used tires. 

These kinds of funds have been raided 
repeatedly over the years to help close budget 
gaps.

A 2.25 percent across-the-board budget cut 
will cover what's left of the shortfall, which 
arose when the Democrat-majority Legislature 
passed a $35.7 billion budget last spring that 
didn't allocate enough money for expenses. 

A state child care program needed another 
$300 million to keeping going through June, 

while other state programs also were expected 
to run out of money.

Illinois Senate President John Cullerton 
warned that drawing from the funds is a one-
shot deal that is "not going to work in the 
future."

Here are a few fund sweeps, at a glance:
Road Fund, $250 million: The largest amount 

is coming from this fund, which is used to pay 
for state highway construction. 

Critics warn a hit to this and similar funds, 
such as a $50 million sweep from the Motor 
Fuel Tax, would result in less money for proj-
ects and fewer jobs for road crews.

Local Government Tax Fund, $200 million: 
A portion of a municipality's sales taxes for 
restaurants, medicine and drugs goes back to 
that community. 

It will make a dent at a time when local gov-
ernments face a possible threat of losing some 
of their state income tax share in the budget 
that begins July 1.

Illinois Power Agency Renewable Energy 
Resources Fund, $98 million: The Illinois Power 
Agency oversees this fund, which is intended 
to promote clean energy.

Used Tire Management Fund, $20 million: 
Money for this fund comes from costs from 
the sale of used tires and for managing used 
tire sites. 

It is used to help pay for and oversee the 
handling of used tires.

Illinois State Medical Disciplinary Fund, $10 
million: Former Gov. Rod Blagojevich's admin-
istration had bankrupted this fund in a previ-
ous sweep. 

So, former Gov. Pat Quinn approved a hike 
in fees that doctors have to pay to the state 
agency overseeing their licenses two years ago 
and borrowed from another fund in order to 
keep money flowing.

Illinois State Fair Fund, $1 million: Revenue 
from use of the fairground facilities in 
Springfield go into this fund.


